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Constructing
Safety Leadership

Constructing
Safety
Leadership
The Saskatchewan Construction Safety Association (SCSA) is an
industry-funded, membership-based, non-profit organization,
which provides cost-effective, quality safety training and advice
to employers and employees in the construction industry
throughout Saskatchewan to reduce the human and financial
losses associated with injuries. SCSA membership consists of
building construction companies that pay premiums to the
Saskatchewan Workers’ Compensation Board under the “B”
construction rate codes.
The SCSA was incorporated as a non-profit association on March
22, 1995 with the mandate to provide safety-related programs
and services to the construction industry that result in a strong
foundation for a healthy and profitable industry.
Mission - Constructing Safety Leadership
Vision - the Safest Construction Environment in Canada
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Board
Structure

A significant milestone was reached and a little history was made at the Saskatchewan Construction Safety
Association’s annual general meeting on Thursday, February 15, 2018. Sweeping changes were made to SCSA
bylaws, the board structure, its composition and its size. These decisions came via a unanimous vote. The new
bylaws replace the original bylaws that had been in place since the organization’s inception. They reflect the
most modern governance practices and ensure full compliance with The Non-Profit Corporations Act, 1995.
As for the board, the new structure is based on 12 positions, 10 of which are comprised of a cross-section of
the key segments of the construction industry, with a balance of employer and worker representation. Up to
two additional appointments can be made by the board at the board’s discretion for strategic purposes, or to
address any gaps that it feels may be present.
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Board of
Directors 2018

Ryan Smotra, Board Chair, Commercial Director from Graham Construction and Engineering Inc.
Mark Novecosky, Board Vice Chair, General Workforce Director from Flynn Group of Companies
Errol Fisher, Past Chair, Residential Director from North Ridge Development Corporation
Keith Bird, Commercial Director from RNF Ventures Ltd.
Dana Paidel, Industrial Director from ICON Construction Ltd.
Aaron Yohnke, Industrial Director from PCL Construction Inc.
Milayna Goruick, Residential Director from Westridge Construction
Mike Skrypnyk, Organized Labour Director from Sheet Metal Workers Int.- Local 296 Saskatchewan
Dion Malakoff, Organized Labour Director from Int. Brotherhood of Boiler Makers - Local 555
Karen Low, Board Nominated Director from Merit Contractors Association of Saskatchewan
Board Nominated Director, Vacant
General Workforce Director, Vacant
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Message from
the Chair

Ryan Smotra
SCSA Chair

First, I would like to thank my fellow
directors, and the membership, for
the opportunity to serve as your Chair
over the past few years. It has been a
challenging and rewarding experience
and I’ve thoroughly enjoyed working
with the SCSA Board of Directors, the
members, as well as the leadership team
and staff. I couldn’t be more excited
by the efforts and successes achieved
in 2018. On behalf of the Board of
Directors, I would like to welcome
Karen Low of Merit Contractors
Association of Saskatchewan and
Aaron Yohnke of PCL Construction
Management Inc. to the board. The
board is excited about the strength of
experience, and influence that Karen
and Aaron bring from the industry.

In February of last year, the membership
voted on the recommended changes
to the SCSA Board of Directors,
including a reduction in board size
and changes to the board member
selection process. These changes
will allow for equal representation
among industry rate codes as well as
improved worker representation and
engagement. As the sitting Chair, to
witness these changes before and after
their implementation, I can attest to the
improved efficiency and effectiveness
of the board in being able to serve and
meet the expectations of membership.
The Regional Safety Committees (RSCs)
have continued to provide valuable
engagement for the board with
industry, as well as their communities,
and have been participating in events
for North American Occupational
Safety and Health (NAOSH) week,
I couldn’t be more excited by the
efforts and successes achieved in
2018

Steps for Life, and the National Day
of Mourning. I’m happy to report
increasing participation at our
RSC meetings from our industry
safety leaders in each of the areas.

taxes, changes to mortgage rules,
and a rise in overall building costs,
resulting in significant slowdowns
in our industry. To compound the
difficulties, we’ve also seen increases in
two out of three of the Saskatchewan
Workers’ Compensation Board building
construction premium rate codes;
which means for the first time in nearly
a decade we are trending in the wrong
direction when it comes to workplace
safety. The SCSA is well-positioned to
support the industry in building safety
leadership and educating our workforce
in their rights, responsibilities, and safe
work habits, in order to achieve the
SCSA’s vision of creating the Safest
Construction Environment in Canada.
Lastly, I’d like to thank all the efforts of
the SCSA staff, whether it be walking
on to sites to support a contractor in
program development, auditing a longterm Certificate of Recognition (COR®)
company, educating our workforce,
or performing the behind-the-scenes
work that make it all happen. The
efforts of the staff at the SCSA continue
to provide industry a valuable service.

Ryan Smotra
SCSA Chair

The industry as a whole faced
challenges throughout all sectors in
2018, with difficulties in the resource
sectors, increased regulations and
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Message from
the President
The association was honoured to be
recognized by the Better Business
Bureau of Saskatchewan with an
award for Business Ethics and by
the Regina and District Chamber of
Commerce with a Paragon Award
for Marketing and Promotional
Excellence. Our board was very
excited to see the association having
an impact on not only our industry,
but also influencing the culture of
business more broadly. The SCSA will
continue to focus its efforts in the
areas of modernization and ethical
business leadership.

Collin Pullar
SCSA President

2018 was a year of significant change
and advancement for the SCSA and
our members. We began the year
celebrating a late 2017 announcement
from the Saskatchewan Ministry
of Central Services regarding new
safety standards. It was announced
that as of April 1, 2019, Certificate
of Recognition (COR®) certification
will be required for all construction
contracts expected to exceed
$1M in value. This was an exciting
development for all members that
have made significant investments in
their safety management systems.
Telling people how to stay safe
isn’t enough to overhaul a culture
that has historically struggled with
safety. Anything that is going to
affect a change in an organization
and a province has to be done at a
leadership level. Our new mission,
Constructing Safety Leadership, is
entirely about supporting leaders.
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Through the use of technology,
modernizing product and service
delivery has also been a major
strategic focus of the board. A new
mobile Hazard Assessment Tool
and ten additional safety topics
were added to the SCSA Guide to
OHS Legislation mobile app. This
has become a popular tool that has
tracked more than 3,500 downloads
since its launch in September of 2017.
With these recent enhancements,
workers can more easily conduct
hazard assessments – an integral
component of injury prevention –
and access a total of 30 key safety
topics with relevant legislation and
other resources.
Inside the SCSA classrooms, pilot
projects introducing tablet devices
and virtual reality (VR) training tools
are well underway; taking safety
training and information retention to
a whole new level. The SCSA’s VR tool
is one of the first of its kind for the
Saskatchewan industry and is already
being evaluated by other leading
training institutions in the province.

Saskatchewan Construction Safety Association

Strategic
alliances
with
the
Saskatchewan Polytechnic School
of Construction, the Saskatchewan
Junior Hockey League, Saskatchewan
Safety Council, and others, were
strengthened this past year – helping
to further extend and integrate the
message of injury prevention and
safety leadership throughout the
province.
While the SCSA has had some exciting
results, it has also experienced changes
and challenges, both internally
and externally. We anticipate some
of the same business challenges
ahead that our members will face,
such as an ever-changing workforce
and advances in technology. In
response, the association needs to
continue to adapt its style, content,
skillsets and tools in order to better
support the more competitive and
challenging business environment
of our members and the emerging
expectations of their clients; whether
that be everyday consumers or public
procurement specialists who demand
high quality work that is done on time
and on budget, without unnecessary
delay or loss due to worker injuries.
Together, the SCSA Board of Directors,
RSCs, members, staff, and our partners
thank you for your commitment and
support. Let’s, together, aim to be
the best; creating our vision of the
Safest Construction Environment in
Canada.

Collin Pullar
SCSA President

Operations
Report
PROGRAM SERVICES
CERTIFICATIONS: COR/SECOR
There were 62 firms that achieved
Certificate of Recognition (COR®) in
2018. This number exceeds a previous
ten-year high of 57 certifications
achieved in 2015. Considering
declines in construction activity in
2018, the number of firms motivated
to achieve COR is high and the longterm trend on COR certifications
is favourable (Fig 1). In 2018, Small
Employer Certificate of Recognition
(SECOR®) was also achieved by 20
firms.
Overall, the 2018 picture shows
fewer construction firms with less
employees, but these firms are seeking
to distinguish themselves in the
marketplace by obtaining or retaining
COR and SECOR certifications (Fig 2).

Looking ahead, the Ministry of
Central Services has announced
that as of April 1, 2019, COR and
SECOR certification will be required
for construction contracts expected
to exceed $1M in value. This drove
some of the 2018 growth and is
expected to drive the 2019 growth of
COR certification. As COR evolves as
a standard in safety management, it
will bring the province much closer
to the SCSA vision of creating the
Safest Construction Environment in
Canada.
CERTIFICATIONS: INDIVIDUAL
The number of new individuals
achieving National Construction
Safety Officer (NCSO™) designations
in 2018 was 36, and the number
of individuals receiving the Health
and Safety Administrator (HSA)
designation was 66 - both numbers

were below targets. These lowerthan-anticipated
numbers
are
believed to be a result of availability
of work in the construction industry
and a decline in numbers in the
construction workforce.
Plans to increase the frequency and
availability of the NCSO examinations
and modifications to the HSA
program are aimed at increasing the
NCSO and HSA program profiles in
2019.

Fig 1 – Number of COR Certifications (2008-2018)
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safety demonstrations are in high
demand and continue to be featured
in radio and television discussions.

TRAINING SERVICES
Fig 2 – COR/SECOR retention among construction firms (B-rate codes)
CERTIFICATIONS: AUDITS
In 2018, the SCSA audited the safety
programs of 177 firms. Evidence
suggests that an externally-audited
safety program contributes to
reducing injuries and the SCSA is
auditing firms with a high frequency.

ADVISORY SERVICES
KEY ACTIVITIES
The number of construction site visits
and safety demonstrations carried
out by SCSA increased in 2018, which
continues a trend established over

the last several years. In addition to
providing an increased presence on
Saskatchewan construction sites,
SCSA Safety Advisors have also been
providing coaching to members on
the administrative side of safety by
providing manual development
assistance to 79 companies,
compared to 56 in 2017. Surveys
suggested that new COR companies
were either generally satisfied or very
satisfied with the service they
received from Advisory Services.
In 2019, new and upgraded demos
are expected to drive interest in
Advisory Services activities. Overall,

Fig 3 – Advisory Services Key Indicators
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OVERVIEW
The SCSA provided 19,237 course
certificates in 2018, which is very close to
the number delivered in 2017. Instructorled training and interactive video training
were down by two percent which
contributed to an overall decline of one
percent compared to the previous year.
While course participants generally
rated SCSA training as “outstanding” on
participant reaction forms (Fig 4), Training
Services took steps to address the
flattening of enrollment numbers, such
as carrying out enhancements to the
organization of course delivery. Training
Services has modernized its instruction
model, begun holding courses on a
revised schedule and introduced new
videos into classrooms. SCSA’s online
offerings were also modified to include
more Saskatchewan legislative content.
While course numbers are holding steady,
they are expected to improve as the SCSA
addresses the market demand for an
enhanced participant experience and
continues the rollout of tablets into every
classroom in 2019 as part of its paperless
classroom initiative.

Operations
Report
2018. Finally, due to a Memorandum
of Understanding with Saskatchewan
Polytechnic all active Saskatchewan
Polytechnic students in a construction
program now receive a one-year
certificate upon completion of SCOT
at no cost to the student.

ADMINSTRATIVE SERVICES

On a scale of (1-6) with 1 being poor and 6 being outstanding
Q1. How organized was course material?
Q2. Did you gain knowledge from this course?
Q3. Did the course material meet your needs?
Q4. Would you recommend this course?
Q5. Did the instructor hold your interest?
Q6. How knowledgeable was the instructor?
Q7. Was the instructor effective in teaching the course?
Q8. How would you rate the level of audience interactions
Fig 4 – Participant Reaction Average Scores
SCOT®
Safety Construction Orientation
Training (SCOT®) enrollments were
down three percent in 2018 over
2017. Most of the decline in SCOT
enrollment was attributed to a
decrease in the number of workers
entering the workforce from others
provinces. Modernizations to SCOT
in 2018 included removal of WHMIS
1988 content, updated visuals,
introduction of a more consistent
voiceover, and the use of more up-to-

date and relevant photos.
In spite of the overall decline in
SCOT participation, SCOT enrollment
greatly increased (32%) among high
school students and the general
public. 2018 also saw the rollout of
SCOT with Career Safety Education
(CSE), a program which allows all
youth age 14-21 access to workplace
orientation training at no cost to the
student. This program is the first of
its kind in North America and over
200 students utilized this option to
obtain their SCOT certification in

Administrative Services effectively
coordinated services across both
offices in 2018 and delivered
significant
modernizations
to
the SCSA. The most notable
accomplishment of Administrative
Services’ 2018 achievements was
the setup, delivery and deployment
of tablets in classrooms. This major
technology improvement was the
result of several years of effort to
upgrade SCSA’s ability to deliver
services through mobile devices.

CORPORATE SERVICES
BUSINESS
DEVELOPMENT
COMMUNICATIONS

AND

The profile of the SCSA grew
significantly in 2018. Externally, the
SCSA was recognized by the Better
Business Bureau of Saskatchewan
with a Torch Award for Business
Ethics, both in north and south
Saskatchewan. The SCSA was also
the recipient of a Regina and District
Chamber of Commerce Paragon
Award for Marketing and Promotional
Excellence. Using technology to
improve access to SCSA services and
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safety messaging was also a major
theme of the Business Development
Unit. A mobile Hazard Assessment
tool and a number of new safety
topics were added to the SCSA
Guide to OHS Legislation mobile app,
which has received more than 3,500
downloads since it’s launch in 2017.
These recent enhancements were
requested in a November 2017 survey
of SCSA members and stakeholders
and are a growing component of
injury prevention.
Investments in the SCSA web
presence are significant both as an
engagement and safety tool. In 2018,
page views on the web site increased
over 2017 by over four percent and
over 60,000 Tool Box Talks were
downloaded by SCSA members and
stakeholders.
2017 success around the launch of
the SCSA e-Newsletter has carried
over through 2018. Over 7,000
individuals receive the newsletter
monthly and SCSA has been tracking
an average “open rate” of 38% (the
industry average is 13.1%). Requests
continue to come in for members to
be added to the SCSA subscriber list.
This is a positive indication that there
is interest in the content provided
and SCSA will continue to monitor
ensuring relevancy of information.
It is important to the SCSA to highlight
that many of its members come from
centres
outside
of
Regina

10
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Fig 5 – Page Views and Website Sessions by Year

Fig 6 – Percentage of Sask Website Users Outside of Regina and Saskatoon

and Saskatoon. Investments in radio
messaging reach most inhabited
areas of the province. Adding digital
signage in Saskatchewan Junior
Hockey League (SJHL) arenas, webbased technology, and mobile tools
to the existing media buy has

Saskatchewan Construction Safety Association

reinforced messaging and reach in
those communities. A strong online
presence is very important to the
SCSA rural engagement strategy as
the majority of the SCSA’s
Saskatchewan website users come
from outside of major centres (Fig 6).
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STRATEGIC ALLIANCES
Strategic
alliances
with
the
Saskatchewan
Safety
Council,
Saskatchewan Polytechnic, and the
SJHL were strengthened in 2018,
helping to further integrate and
extend the injury prevention and
safety messaging, as well as the
importance of safety leadership and
training throughout the province.
OTHER MEMBER FEEDBACK
The SCSA submitted a report to
the Province of Saskatchewan
providing feedback from association
members on cannabis legalization
and potential legislative changes in
health and safety. The key messages
were that members are looking for
methods of testing, impairment/
intoxication thresholds and detaillevel information on the criteria for “fit
for duty.”
EXECUTIVE OFFICE
ORGANIZATIONAL VIABILITY
At the SCSA Annual General Meeting
in February, enhancements were
made to SCSA bylaws to reflect
modern governance practices, and
ensure compliance with legislative
requirements.
The
structure,

composition, and size of the board
were refined to ensure balanced
perspectives
and
engagement
from industry leaders. Changes to
the SCSA’s board governance were
ongoing through 2018 as changes
to committee structure and board
documentation were carried out.
LEADERSHIP CONFERENCE
In March, the SCSA hosted its
inaugural
Constructing
Safety
Leadership Conference in Regina,
featuring a panel discussion led
by industry experts. The event was
successful in facilitating important
discussions that will continue at
the next conference taking place at
Saskatoon’s TCU place in April of 2019.
INDIGENOUS ENGAGEMENT
Taking the long-term view, the SCSA
continued to develop relationships
and attempt potential partnerships
with leaders of Saskatchewan’s key
Indigenous training institutions, such
as the Saskatchewan Indian Institute
of Technologies (SIIT), Gabriel
Dumont Institute (GDI), and First
Nations University of Canada (FNUC)
at the University of Regina as well as
Indigenous leaders in the business
community. The SCSA has been
focusing on these areas for support
and collaboration:

1. Additional recruitment source for
future SCSA employees through the
extensive Aboriginal employment
services networks.
2. Partnership support in providing
safety education with students
through their existing trades
programs – SCSA has delivered an on
reserve course in conjunction with
SIIT’s Construction Careers.
3. Potential source for future
board engagement and resources
to help employers in achieving
safer workplaces for more diverse
workforces.
SCSA is developing
relationships at the senior level in
these circles, often with the support
of the Chair, Ryan Smotra.

HUMAN RESOURCES
In 2018, the SCSA’s retention rate of
staff was 86% (Fig 7) which is slightly
lower than 2017. This high retention
rate builds trust with members as
they can expect a consistent level of
service from the association. A high
retention rate also allows the SCSA
to direct funds, that organizations
with lower retention rates may use
for onboarding and recruitment, to
product development and service
improvements for members.
While the SCSA wants to retain its
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valued staff, it’s important to note
that the organization is recruiting
successfully when vacancies occur.
The SCSA’s first-year voluntary
turnover rate remains lower than
industry averages.
2018 also saw a focus on personal
development
through
training
and further implementation of an
improved learning management
system within the SCSA. By creating
a culture of learning within the
SCSA, the organization is expected
to be able to maintain a high level
of commitment and service to
its members as the construction
industry evolves.

CONCLUSION
According to the SaskTrends Monitor,
2018 marked the third consecutive
year in which the construction
industry witnessed a decline in
employment numbers, and that
decline was significant with almost
20% fewer employed in 2018
compared to those employed in
2015. Despite the shrinkage in the
industry, the SCSA continued to
achieve milestones, namely in COR
certifications; the demand for Advisory
Services through site visits and safety
demonstrations; and the continued
growth in website visits and level of
social media engagement.
The SCSA is embarking on a refreshed
and bold vision and mission to build
the Safest Construction Environment
in Canada by Constructing Safety
Leadership. The association needs

Fig 7 – Retention Rates
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to take what it does to a new level
in terms of tools and methodologies
to continue to engage leaders in the
industry through delivery of content
in new and innovative ways and by
bringing mobile access, education,
and tools to members and employees.
In simple terms, the association is
transforming what it does, how it
conducts business, and who it relates
to.
It is important to understand that this
diverse industry continues to evolve
and thus brings new challenges.
What remains the same, is the role
that the association has in influencing
and supporting a business culture
where safety is not only viewed as a
strategic business asset in mitigating
and controlling avoidable losses, but
also in supporting businesses as they
reach their goals of becoming high
performing companies.

Operations
Report

Fig 8 – First Year Turnover Rates
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Advisory Committee
Report
With the recent restructuring of
the SCSA’s Board of Directors,
an Advisory Committee was
established in early 2018 as a
sub-committee of the board. The
Advisory Committee is comprised
of two board members, serving as
Committee Chair and Vice-Chair,
as well as a Chairperson from each
Regional Safety Committee (RSC).
The committee is intended to
facilitate communication between
safety committee regions in
Saskatchewan as well as between
the regions and the SCSA and
SCSA board. Going forward,
individual reports from each RSC
will be eliminated in favour of an
annual Advisory Committee report,
which will seek to summarize the
events, discussions, and concerns
that came out of each region the
previous year.
A common theme throughout
just about every region in early
2018 was of concerns relating to
the legalization of marijuana in
Canada and how it would affect
employers, especially considering
most employees in our industry
are considered to hold safetysensitive positions. Various law firms
presented to RSCs on this topic.
Some of the key takeaways were
to ensure that employers have upto-date policies (i.e. fit for duty)
addressing potential employee

14
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impairment and the steps to take
in response as well as employees’
responsibilities to follow these
policies and disclose any need for
accommodation due to potentially
impairing substance use. There were
also a variety of other presentations
throughout the regions on topics
of interest, such as mental health
in the workplace, changes to the
National Building Code, WHMIS
2015, powerline safety presented
by SaskPower, and SGI’s information
on the commercial vehicle National
Safety Code.

A common theme throughout
just about every region in early
2018 was of concerns relating to
the legalization of marijuana in
Canada

Many regions hosted a North
American Occupational Safety
and Health (NAOSH) event in
May, with some events focused
on the business and construction
community, and others targeting
schools and students. A few regions
were able to make donations to the
Threads of Life charity as a result
of these events. Plans are already
underway for 2019 NAOSH events
in some regions.

Advisory Committee
Report
Some recommendations from the
RSCs to the board this year have
included:
- a request for increased
communication and support
around Certificate of Recognition
(COR®) and Small Employer
Certificate of Recognition (SECOR®)
changes;

strongly encourage any members
who are not already attending their
RSC meetings to get involved this
year and help provide the valuable
input that guides the SCSA in best
serving its members.
Thanks, and here’s to a safe 2019 in
Saskatchewan.

- more guidance to the RSCs and
their chairpersons in regard to their
responsibilities and committee
functions; as well as
- increased awareness among
homeowners around the legalities
in regard to safety when hiring
subcontractors to perform work.

Milayna Goruick
Advisory Committee Chairperson

There has also been a significant
number of conversations on how
to increase RSC attendance and
engagement, especially in smaller
regions. The SCSA and the board
have been working together
on strategies to address these
concerns and any others raised by
the regions.
We hope that the Advisory
Committee continues to be a
valuable line of communication
from the membership to the board
and the SCSA in 2019, and would
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Financial
Statements

Financial Statements of

SASKATCHEWAN
CONSTRUCTION
SAFETY
ASSOCIATION INC.
Year ended December 31,
2018
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KPMG LLP
Hill Centre Tower II
1881 Scarth Street, 20th Floor
Regina Saskatchewan S4P 4K9
Canada
Telephone (306) 791-1200
Fax (306) 757-4703

INDEPENDENT AUDITORS' REPORT
To the Members of Saskatchewan Construction Safety Association Inc.
Opinion
We have audited the financial statements of Saskatchewan Construction Safety Association Inc. (the
Entity), which comprise:


the statement of financial position as at December 31, 2018



the statement of operations for the year then ended



the statement of changes in net assets for the year then ended



the statement of cash flows for the year then ended



and notes to the financial statements, including a summary of significant accounting
policies

(hereinafter referred to as the ''financial statements'').
In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the Entity as at December 31, 2018, and its results of operations and its cash
flows for the year then ended in accordance with Canadian accounting standards for not-for-profit
organizations.
Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our
responsibilities under those standards are further described in the ''Auditors' Responsibilities for
the Audit of the Financial Statements'' section of our auditors' report.
We are independent of the Entity in accordance with the ethical requirements that are relevant to our
audit of the financial statements in Canada and we have fulfilled our other responsibilities in
accordance with these requirements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.
Responsibilities of Management and Those Charged With Governance for the Financial
Statements
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian accounting standards for not-for-profit organizations, and for such
internal control as management determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, management is responsible for assessing the Entity's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Entity or to
cease operations, or has no realistic alternative but to do so.
KPMG LLP is a Canadian limited liability partnership and a member firm of the KPMG
network of independent member firms affiliated with KPMG International Cooperative
(KPMG International), a Swiss entity.
KPMG Canada provides services to KPMG LLP.
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Those charged with governance are responsible for overseeing the Entity's financial reporting
process.
Auditors' Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditors'
report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with Canadian generally accepted auditing standards will always detect a material
misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of the financial statements.
As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise
professional judgment and maintain professional skepticism throughout the audit.
We also:


Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for
our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

18



Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Entity's internal control.



Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.



Conclude on the appropriateness of management's use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Entity's
ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditors' report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditors'
report. However, future events or conditions may cause the Entity's to cease to continue
as a going concern.



Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation
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Communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any
significant deficiencies in internal control that we identify during our audit.

Chartered Professional Accountants
February 14, 2019
Regina, Canada
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SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Statement of Financial Position

December 31, 2018, with comparative information for 2017
2018

2017

Assets
Current assets:
Cash
Accounts receivable
Short-term investments (note 2)
Prepaid expenses

$

Property, plant and equipment (note 3)

2,750,730
29,864
1,500,000
72,288
4,352,882

$

381,765

2,677,094
41,849
1,200,000
65,156
3,984,099
434,573

$

4,734,647

$

4,418,672

$

229,392
1,062,953
1,292,345

$

211,685
1,135,550
1,347,235

Liabilities and Net Assets
Current liabilities:
Accounts payable and accrued liabilities (note 4)
Deferred revenue
Deferred contributions related to property, plant and
equipment (note 5)
Net assets:
Invested in property, plant and equipment
Unrestricted

40,000

60,000

341,765
3,060,537
3,402,302

374,573
2,636,864
3,011,437

Commitments (note 6)
$

4,734,647

$

4,418,672

See accompanying notes to financial statements.

On behalf of the Board:
Director

Director
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SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Statement of Operations

Year ended December 31, 2018, with comparative information for 2017
2018
Revenue:
Funding from Saskatchewan Workers' Compensation
Board
Other
Sale of training materials
Supporter fees
Conference revenue
Seminar and course revenue (Schedule 1)
Amortization of deferred contributions (note 5)

$

Expenses:
Advertising
Amortization of property, plant and equipment
Bank charges
Building maintenance and utilities
Computer expenses
Human resources
Insurance
Legal and audit
Meetings and seminars
Memberships and subscriptions
Office equipment rental
Office supplies
Postage and courier
Rent
Salaries and benefits
Telephone and fax
Travel

4,500,000
209,277
35,519
123,750
5,564
830,076
20,000
5,724,186

2017

$

258,596
154,290
37,062
193,257
174,691
157,103
19,997
23,944
81,056
5,643
24,834
62,246
24,886
181,090
3,581,264
47,945
305,417
5,333,321

Excess of revenue over expenses

$

390,865

4,500,000
159,025
43,376
125,250
791,257
20,000
5,638,908
255,695
175,818
37,540
197,090
234,740
145,788
18,393
28,888
93,648
5,860
25,778
59,438
24,932
181,090
3,624,104
58,294
310,007
5,477,103

$

161,805

See accompanying notes to financial statements.
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SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Statement of Changes in Net Assets

Year ended December 31, 2018, with comparative information for 2017
Invested in
property, plant
and equipment

December 31, 2018
Balance, beginning of year

$

Excess (deficiency) of revenue
over expenses
Net change in investment in
property, plant and equipment
Balance, end of year

$

374,573 $

2,636,864 $

(84,892)

475,757

52,084

(52,084)

341,765 $

3,060,537 $

December 31, 2017

Invested in
property, plant
and equipment

Balance, beginning of year

$

489,848 $

Unrestricted
2,359,784 $

Excess (deficiency) of revenue
over expenses

(137,588)

299,393

Net change in investment in
property, plant and equipment

22,313

(22,313)

374,573 $

2,636,864 $

Balance, end of year

$

See accompanying notes to financial statements.
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Total
3,011,437
390,865
3,402,302

Total
2,849,632
161,805
3,011,437

SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Statement of Cash Flows

Year ended December 31, 2018, with comparative information for 2017
2018

2017

Cash provided by (used in):
Operations:
Excess of revenue over expenses
Items not involving cash:
Amortization of deferred contributions
Amortization of property, plant and equipment
Gain on sale of property, plant and equipment
Change in non-cash operating working capital:
Accounts receivable
Prepaid expenses
Accounts payable and accrued liabilities
Deferred revenue

$

Investments:
Purchase of property, plant and equipment
Proceeds on disposal of property, plant and equipment
Purchase of short-term investments
Increase in cash
Cash, beginning of year
Cash, end of year

$

390,865

$

161,805

(20,000)
154,290
(49,398)

(20,000)
175,818
(18,230)

11,985
(7,132)
17,707
(72,597)
425,720

(15,268)
(2,767)
(13,917)
1,128,130
1,395,571

(110,084)
58,000
(300,000)
(352,084)

(57,581)
35,268
(598,496)
(620,809)

73,636

774,762

2,677,094

1,902,332

2,750,730

$

2,677,094

See accompanying notes to financial statements.
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SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Notes to Financial Statements

Year ended December 31, 2018

Nature of operations:
The Saskatchewan Construction Safety Association Inc. (the "Association") is incorporated under
The Non-Profit Corporations Act of Saskatchewan. The Association accordingly is exempt from
income taxes. The primary purpose of the Association is to develop and co-ordinate safety training
programs for construction sector employers and workers in the province of Saskatchewan.
Pursuant to a funding agreement, the Association receives significant funding revenue from the
Saskatchewan Workers' Compensation Board (the "WCB") to finance the development and coordination of the safety training programs referred to above. As a result, the Association is
dependent upon the continuance of this funding to maintain operations at their current level.
The agreement provides further that all property, plant and equipment or assets acquired for safety
program development and training are deemed to be supplied by the WCB and shall remain the
property of the WCB. Additionally, the bylaws of the Association provide that on dissolution of the
Association, assets will be transferred to the WCB.
1.

Significant accounting policies:
These financial statements are prepared in accordance with Canadian accounting standards for
not-for-profit organizations. The Association's significant accounting policies are as follows:
(a) Revenue recognition:
The Association follows the deferral method of accounting for contributions. Restricted
contributions are recognized as revenue in the year in which the related expenses are
incurred. Contributions related to the purchase of property, plant and equipment are
recognized as revenue on the same basis as the related assets are amortized.
Unrestricted contributions are recognized as revenue when received or receivable if the
amount to be received can be reasonably estimated and collection is reasonably assured.

5

24

2018 ANNUAL REPORT

Saskatchewan Construction Safety Association

SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Notes to Financial Statements (continued)
Year ended December 31, 2018

1.

Significant accounting policies (continued):
(b) Financial assets and liabilities:
Financial instruments are recorded at fair value on initial recognition. Subsequently they
are recorded at cost or amortized cost, unless management has elected to carry the
instruments at fair value. The Association has not elected to carry any such financial
instruments at fair value.
Transaction costs incurred on the acquisition of financial instruments measured
subsequently at fair value are expensed as incurred. All other financial instruments are
adjusted by transaction costs incurred on acquisition and financing costs, which are
amortized using the straight-line method.
Financial assets are assessed for impairment on an annual basis at the end of the fiscal
year if there are indicators of impairment. If there is an indicator of impairment, the
Association determines if there is a significant adverse change in the expected amount or
timing of future cash flows from the financial asset. If there is a significant adverse change
in the expected amount or timing of future cash flows from the financial asset. If there is a
significant adverse change in the expected cash flows, the carrying value of the financial
asset is reduced to the highest of the present value of the expected cash flows, the amount
that could be realized from selling the financial asset or the amount the Association
expects to realized by exercising its right to any collateral. If events and circumstances
reverse in a future period, an impairment loss will be reversed to the extent of the
improvement, not exceeding the initial carrying value.

(c) Property, plant and equipment:
Property, plant and equipment is recorded at cost. Amortization is calculated using the
straight-line method over their estimated useful lives as follows:
Asset

Rate

Office and training equipment
Computer equipment
Vehicles
Leasehold improvements

5 years
3 years
5 years
Amortized over the life of the lease
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SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Notes to Financial Statements (continued)
Year ended December 31, 2018

1.

Significant accounting policies (continued):
(d) Use of estimates:
The preparation of the financial statements requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and disclosure of
contingent assets and liabilities at the date of the financial statements and the reported
amount of revenue and expenses during the reporting period. Significant items subject to
such estimates and assumptions include the estimated useful lives of property, plant and
equipment. Actual results could differ from these estimates.

2.

Short-term investments:
Short-term investments consist of guaranteed investment certificates bearing interest rates
ranging from 1.5% to 2.4% (2017 - 1.3%). These guaranteed investment certificates have
maturity dates in June - December 2019.

3.

Property, plant and equipment:

Cost

4.

Accumulated
amortization

2018
Net book
value

2017
Net book
value

Office and training equipment $
Vehicles
Computer equipment
Leasehold improvements

707,704 $
461,805
1,134,473

503,059 $
403,471
1,015,687

204,645 $
58,334
118,786

208,147
20,572
16,268
189,586

$

2,303,982 $

1,922,217 $

381,765 $

434,573

Accounts payable and accrued liabilities:
Included in accounts payable and accrued liabilities are government remittances payable of $nil
(2017 - $nil), which includes amounts payable for provincial sales taxes and payroll taxes.
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SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Notes to Financial Statements (continued)
Year ended December 31, 2018

5.

Deferred contributions related to property, plant and equipment:
Deferred contributions relate to funding provided for property, plant and equipment and
represent the unamortized portion of the contributions received. The deferred contributions are
recognized as revenue as the related assets are amortized.
2018

6.

2017

Balance, beginning of the year
Less amounts recognized as revenue

$

60,000 $
(20,000)

80,000
(20,000)

Balance, end of year

$

40,000 $

60,000

Commitments:
The Association is committed under leases for office space, office equipment and vehicles over
the next five years as follows:

2019
2020
2021
2022
2023

$

275,888
180,283
99,145
1,694
1,174

8
Saskatchewan Construction Safety Association

2018 ANNUAL REPORT

27

SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Notes to Financial Statements (continued)
Year ended December 31, 2018

7.

Financial risks:
The Association, through its financial assets and liabilities, has exposures to the following risks
from its use of financial instruments:
a) Credit risk:
Credit risk refers to the risk that a counterparty may default on its contractual obligations
resulting in a financial loss. The Association is exposed to credit risk with respect to cash,
accounts receivable and short-term investments. The carrying amounts of financial assets on
the balance sheet represent the Association's maximum credit exposure at the balance
sheet date.
The Association's trade receivable amounts disclosed in the balance sheet are net of
allowance for doubtful accounts, estimated by management of the Association based on
previous experience and its assessment of the current economic environment. The
Association does not have significant exposure to any individual customer and has not
incurred any significant bad debts during the year. The credit risk on cash and short-term
investments is limited because the counterparties are chartered banks with high credit
ratings assigned by national credit-rating agencies. There has been no change to the risk
exposure since prior year.

8.

Comparative information:
The financial statements have been reclassified, where applicable, to conform to the
presentation used in the current year.
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SASKATCHEWAN CONSTRUCTION SAFETY
ASSOCIATION INC.
Schedule 1 - Seminar and Course Revenue

Year ended December 31, 2018, with comparative information for 2017
2018
Training programs:
Computer based training
Instructor based training

2017

$

383,962
646,811
1,030,773
200,697

$

360,474
645,455
1,005,929
214,672

$

830,076

$

791,257

Training expenses
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